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Giving a Voice to Faculty, Staff 

RFORMING ARTS Cf - 

Non-Exempt Staf Opinions Sought 

T hose not represented by 
union bargaining agree- 
ments can rely on at least 

two staff members to advocate 
for them at the system level in 
another capacity. 

Mary Graham-Fisher, a pro 
gram managment specialist I 
with the Office of Human 
Resources, and Natalie Torres, 
an administrative assistant I1 
also with human resources, 
recently won spots in the Coun- 
cil for University System Staff 
(CUSS) elections. Graharii-Fisher 
will serve as the representative 
for nonexempt staff, which 
includes contingent I1 employ- 
ees;Torres is the alternate repre- 
sentative for College Park. 
Terms are two years long. Gra- 
ham-Fisher and Torres will 
serve now through June 2005. 

CUSS is an independent body 
comprised of representatives 
from each of the University Sys- 
tem of Maryland institutions. It 
serves as an advisory board to 
the chancellor and the Board of 
Regents on issues such as staff 
compensation plans, perform- 
ance evaluations and benefits 
P~gramS. 

Both women say being a part 
of CUSS is a natural extension 
of their jobs and interests. 

"I was involved with the [cam- 
pus] Senate as a nonexempt 
senator," says Graham-Fisher. "As 
I became more involved, I found 
that a lot of Senate work is more 
on the academic side." 

She found out about CUSS 
through her supervisor and 
thought it would be good way 
to work with and for her staff 
colleagues. "I want people to 
recognize that staff keeps the 
university going and they're 
doing a stellar job." - 

Torres agrees and would like 
to help non-exempt staff reach 
their potential. 

I n order to gauge the campus 
climate among faculty and staff 

concerning their lesbian, gay, 
bisexual or transgender (LGBT) 
colleagues, a campus-wide multi- 
faceted outreach effort will soon 
begin. 

Laura Nichols, a member of the 
Office of Organizational Effective- 
ness' Peer Consulting Network, is 
organizing focus groups, and email 
and online surveys to discern how 
comfortable those in LGBT com- 
munity feel on campus. A report 
released by the Campus Assess- 
ment Working Group last March 
stated that students in this comrnu- 
nity didn't always feel welcome or 
supported at Maryland. 

"Dr. [Rob] Waters, after hearing 
the findings of the student climate 
study, felt that the issue was some- 
thing we really needed to explore," 
says Nichols.Waters is associate 
vice president and special assistant 
to the president with respect to 
equity issues. 

The effort also coincides with a 
recent state's attorney general 
opinion that gender expression 
and identity wording should not 
be a part of the university's Human 
Relations Code, though President 
Dan Mote supports the change. 
Different than sexual orientation, 
which is covered under discrimi- 
nation policy, gender identification 
and expression have to do with 
how a person expresses his or her 
sexual identity. The President's 
Commission on Lesbian, Gay, Bi- 
sexual andTransgender Issues is 
working with Waters, Joel Cohen 
and Susan Bayley of the universi- 
ty's legal office and members of 
the LGBT community to resolve 
the issue. 

Through the surveys and focus 
groups, Nichols would like people 
to help "illuminaten any areas of 
concern that should be addressed. 
Eleven groups will run during 
March and April according to the 
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"I am interested in seeing 
employees get the mining they 
need to help them be more 
effective in their jobs. Well 
trained employees are happy 
employees and they stay with 
the organization longer," she 
says."I would like to see every- 

See CUSS,  page 3 

Working Toward Natural Inclusion 
schedule below. AWebCT survey 
will be available soon. 

"Every faculty and staff member 

T hough the univer- 
sity demonstrates 

remarkable cornmitt- 
ment to diversity's 
importance, Linda 
Williams wonders 
why her college-one 
dedicated to the study 
of societal problems 
and solutions-offers 
so few core diversity 
courses. 

Williams, an associ- 
ate professor of gov- 
ernment and politics, 
is using a Faculty Sup 

ate Provost for Equity 
and Diversity and the 
Office of Research and 
Graduate Studies co- 
sponsor the award, 
which is administered 
by the Office of 
Human Relations Pro- 
grams (OHRP). 

Williams finds it 
interesting that of 65 ' 

core courses taught in 
the College of Behav- 
ioral and Social Scien- 
ces in the Fall 2003 
semester, only 15 were 

on campus will be invited to par- 
ticipate:' says Nichols."My hope is 
to hear from as many voices as we 
can." 

Focus Group Schedule 
To participate, call Nichols at (301) 
405-6880. 

All campus non-exempt staff 
Tuesday, March 30, 11:30 a.m.-1p.m. 

Maryland Room, Marie Mount Hall 

AIC campus faculty 
Tuesday, April 13, 8:30 -10 a.m. 

Maryland Room, Marie Mount Hall 

port Award given by Linda Williams core diversity courses. 
A11 exempt staff 
Thursday, April 13, 11:30 a.m.-1p.m. 

Maryland Room, Mari 

the faculty relations "And of those cour- 
committee of the Diversity Initiative to study ses, only 27 percent are taught by faculty.You 
"the extent to which difference is valued in have to ask, 'Are we taking this seriously?'" e Mount H 
curriculum and pedagogy in core courses in 
the social sciences." The Office of the Associ- See WILLXAMS, page 3 See FOCUS GROUPS, 
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Washir 
rior to Vir Noon, Developmental Ideal- 

ism and Family Change: A 
Research Agenda 1101 Art/ 
Sociology Building. Arland 
Thornton, professor of sociol* 
gy at the University of Michi- 
gan, will speak. For more infor- 
mation, contact Hoda Makar at 
41049 or hmakarQpopcenter. 
umd.edu. 

Noon, Ecosystem Engineer- 
ing by Leaf-tying Caterpil- 
lars 1130 Plant Sciences Bldg. 
John Lill h m  the Department 
of Biological Sciences, George 
Washington University, will 
give the Entomology Depart- 
ment colloquium. For more 
information, call 5-391 1. 
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Noon-2 p.m., Kenneth 
Maxwell and The History of 
Empires and U.S. Unilateral- 
ism: Is It All a Question of 
When? 2120 Francis Scott Key. 
Free. Brown-bag lunch discus- 
sion. For more information, 
contact Daryle Williams at 4 
2615 or daryle@umd.edu, or 
visit http://www.driskellcen- 
ter.umd.edu. 

5:30-8:30 p.m., Kick Off 
Spring Break with Jazz 
Night at Mulligan's Grill 
University Golf Course. Jazz 
night features our favorite uni- 
versity jazz band Cheek to 
Cheek. Come early for Happy 
Hour. For more information, 
contact Chris Cantore at 4 
6630 or ccantore@dining.umd. 
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4 : ~ ~ : 3 u  p.m., Path to 
Wellness West Gym, Campus 
Recreation Center. Free screen- 
ings and wellness assessments. 
For more information, contact 
Jennifer Treger at 41493 or 
trener@health.umd.edu. 

talk of x i  
forget th; 

ences and 
~t includes 

engineeri 
the huma 

ing leadin! 
n face of 

3 the way 
science.. . 

we must r 

Sincerely, 

m.. Edith Piaf: In 
rroras and Song Laboratory 
Theatre. Joan Keefe talks about 
the life of French chanteuse 
Edith Piaf. For more informa- 

5-ARTS. 

1:30-3:30 p.m., Seventh 
Annual Faculty Research 
Forum Special Events Room, 
sixth floor, McKeldin Library. 
"Teaching to Transform" is the 
theme for this campus-wide 
diversity initiative. For more 

www.training.umd.edu. The risk communication and public 
fee for aculty and staff is $100. perceptions of risk. For more 
For more information, contact information, contact Linda 
Jane Wieboldt at 5-0443 or Aldoory at 5-6528 or 
oit-training@umd.edu. riskcenter@umd.edu, or visit 

www.cornm.umd.edu. 
Noon-I p.m., Impact of New 

tion, call 

Masters of Mexican 
Music Dekelboum Concert 
Hall, Clarice Smith Performing 
Arts Center. Musical traditions 
featured from four different 
regions of Mexico. For more 
information, call 5-ARTS. 

edu, or visit www.dining.umd. information, contact Sivagami Visa Policies on Internation- 
edu/where_to-eat/restaurants/ Subbaraman-at 5-8287 or al Students 01 14 Counseling 
mulligans_grrll.cfm. shivas@umd.edu. Center, Shoemaker Building. 

Valerie Woolston, director of 
8 p.m., Making Danceflak- 5:30 p.m., Donna Uchizono International Education Ser- 
ing Chances Dance Theatre, Dance Company Kay The- vices, will speak. For more 
Clarice Smith Performing Arts 
Center. Dance student show- 
case. For more information, call 
5-ARTS. 

atre, Clarice Smith Performing 
Arts Center. For more informa- 
tion, call 5-ARTS. 

information, contact Catherine 
Sullivan at 47690 or cmsl3@ 
umd.edu. ok 
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7 p.m., Writers Here and 
Now Reading Series 0106 
Francis Scott Key Hall. Free. 
Authors Ed Barrett, and Jen- 
nifer Clarvoe will read their 
work. For more information, 
contact Don Berger at 5-3820. 

6-9 p.m., Adobe Photoshop: 
Designing Graphics and 
Photo Editing 4404 Comput- 
er & Space Science.Work is 
geared toward placing graph- 
ics on the Web. Prerequisites 
include a WAM account. For 
more information, contact 
Carol Warrington at 5-2938 or 
cwpost@umd.edu, or visit 
www.oit.umd.edu/pt. 

Noon-l:30 p.m., Brown v. 
Board of Education: A 
Charter for Equal Educa- 
tional Opportunity in the 
New Century Nyumburu Cul- 
tural Center. William Taylor of 
Georgetown University will 
speak. For more information, 
call 5-7277. 

8:30 a.m.9 p.m., TECH 2004 
Stamp Student Union. A free 
showcase sponsored by the 
Institute for Systems Research, 
Department of Electrical and 
Computer Engineering, Insti- 
tute for Advanced Computer 
Studies, and the Department of 
Computer Science. Register 

7 p.m.. Sadat Lecture for 
Peace Dekelboum Concert 
Hall, Clarice Smith Performing 
Arts Center. This year's speaker 
is Mary Robinson, former Presi- 
dent of Ireland and former 
United Nations High Commis- 
sioner for Human Rights. Tick- 

be picked up from the 
imith Performing Arts 

~ C I I L C I  LIOX office. For morr 
ion, contact Beth 
n at 5-5722 or bwc 

mane~sos.umd.edu, or visi- 

8 p.m., Baltimore Symphony 
Orchestra Dekelboum Con- 

online at www.tech2004.umd. 
edu. For more information, 
contact Chris at 42716 or 
mccarthy@umiacs.umd.edu. 

cert Hall, Clarice Smith Per- 
forming Arts Center. All- 
Beethoven program. For more 
information. call 5-ARTS. 

ets may ; 
Clarice 5 
,---*-- L Noon, Stimulating Fish in a 

Warmer. More Urban World: 
Impacts and Interactions of 
Climate Change and Land 
Use Change 1130 Plant Sci- 
ences. Entomology professor 
Karen Nelson will speak. For 
more information, call 5-391 1. 
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T he OMce for 
zational Effec 
ness (OOE) is 

ing up for its next trm~lt; 
session for its Peer Consult- 
ing Network. Male faculty 
and staff and people of 
color are especially encour- 
aged to apply. 

After participating in 
concentrated consulting 
skills training, network 
members shadow OOE 

Lave 
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wed, 
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ioned Seniors Provide Vital Services Sea: 
consultants on various P H O T O B Y J O H N T  CONSOLI le~edskillstomovelnto 
assignments across cam- better positions. 
pus. They continue to learn through coaching The next training will be held June 7 to 11. 
and a gradual assumption of consulting respon- Those interested in applying should contact 
sibilities. PCN members meet regularly for ongo- Vicky Foxworth, OOE director, at (301) 40 
ing professional development. 5249 by April 16. For more information, go 

"The skills and knowledge I've gained as a www.provost.umd.edu/00E/iidex.htrnl. 
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Continued from page 1 

one informed, through CUSS 
and their system representa- 
tives, that University Human 
Resources does offer a wide 
variety of training that every- 
one can benefit from." 

Graham-Fisher, who wants 
to work on CUSS' benefits and 
compensation committee, 

problem in the 31aws~y 1 

Clinic. This legion of ded 
men and women make u 
RVSC, a program that no1 
benefits the volunteers b 
the students, faculty and 
who work with these vo 
teers. Their sen 
versity is valuec 
million dollars r , - 

As RVSC coordinator since 
1997 and a volunteer for five 
years in the Writing Center, I 
am no stranger to the university. 
A 1955 graduate, I recall a time 
when there wasn't an Atlantic 
Coast Conference and basket- 
ball games were played in 
Ritchie Coliseum. Annapolis 
Hall was a gymnasium, class 
rooms were primarily in build- 

. 

ings clustered around the Mall 
and the Music Department was 
in a humble prefab building 
near where the South Campus 
Dining Hall now resides. 

My fraternity was one of the 
first occupants of the new hous 
es in Fraternity Row. My class 
was the first to have its com- 
mencement in Cole Field House, 
and the McKendin Library and 
Student Union Building were 
under construction. 

Who makes a good candidate 
for the Retiredvolunteer Ser- 
vice Corps? People who want 
to continue leading fruitful and 
productive 1ives.We don't want 
to sit in a rocking chair a 
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"" Williams: Studying Politics, Diversity - 
Continued from page 1 

Williams is not dismissing 
instruction by edua te  stu- 
dents, though she says that 
"it's telling that full-time facul- 
ty are either not electing to 
nor being assigned to teach 
diversity courses." 

She began her research by 
requesting syllabi for each of 
those courses, so that she 
could see how instructors 
pulled diversity into his or her 
instruction. 

"Some have said that their 
syllabus is not a good repre- 
sentation of the class, that the 
experiences and background 
of the students brings some of 
the diversity into the course: 
says Williams."I think it would 
be better if it became a more 
conscious part of the syllabi." 

Williams' general proposi- 
tion, as she wrote in a paper 
explaining her work,"is that 
diversity-specific courses are 
not enough; broader distribu- 
tive study courses, taken by 
far more students, must 
become part of the mix IF 
diversity effortsin cumculum 
and pedagogy are to be 
advanced." 

Rather than simply point 
out what is missing, Williams 

would like her research to 
uncover best practices for 
integrating diversity into cur- 
riculum that reaches more of 
the university's students. 

While focusing on the cam- 
pus is new for Williams, 
exploring issues of race, gen- 
der and class diversity is not. 
A principal with the Democra- 
cy Collaborative, she works 
with the Scholar-Practitioner 
Engagement Program to dis 
cern what "ought to be a 
research and practice agenda 
for the 21st century." Her new 
book, "The Constraint of Race: 
Legacies of White Skin Privi- 
lege:' explains how the poli- 
tics of race in the United 
States has acted as a constraint 
on the development of a more . 

equitable and generous social 
policy regime. 

All this work on inclusion 
and equal voice fits in with 
Williams' main areas of 
research, namely public policy 
and electoral politics. She 
finds the current "spiritedn 
presidential campaign inter- 
esting."It's going to be a very 
strong challenge, a close 
race.. .and it ought to n 
more people participate 
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On Sept. 22, the first campuswide 
research and scholarship day on 
race, gender, ethnicity and other 
dimensions of difference will be 
held in the Stamp Student Union. 
The day will feature the work of 
faculty and graduate students in all 
fields that expands our knowledge 
of difference and diversity. 

Scholars from all disciplines and 
colleges are encouraged to partici- 
pate by submitting proposals for 
papers and poster sessions to the 
Consortium on Race, Gender and 
Ethnicity (2103 Tawes) by April 5. 

For more information, contact 
Lil Roberts at (301) 405-3359 or 
lrobertsQumd.edu, or visit 
www.crge.umd.edu. 

Resurfacing Campus Drive 

Operations and maintenance will 
be milling and paving Campus 
Drive between "Mn circle and HH 
Lot during spring break, weather 
permitt&g.There will be detours/ 
maintenance of -c signs for the 
public. 

For more information, contact 
Adrienne Steams at (301) 405- 
7097 or cs358Qurnail.umd.edu. 
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- The Department of Transportation 
Services (DOTS) will be hosting an 
AlternativeTransportation Fair on 
Wednesday,April7 from 10 a.m. to 
2 p.m. at the Prince George's 
Room in the Stamp Student Union. 

Representatives from WMATA, 
MARC rail, Ride-On, Connect-A- 
Ride, The Bus, Commuter Connec- 
tions, Howard County Commuter 
Solutions and DOTS will be avail- 
able to answer questions and to 
enroll faculty, staff, graduate and 
teaching assistants in the 
Metrochek program-and to issue 
free SmarTrip cards. There will be 
giveaways and hourly door prizes, 
including a brand new bicycle and 
helmet from College Park Bicycles. 

For more information, call the 
Department of Transportation Ser- 
vices at (301) 3 14-4537. 
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dents to get involved in comrnuni- 
ty service and service-learning 
activities. 

For more information, contact 
Cara Appel Silbaugh at (301) 3 1 4  
7938 or csilbaug@umd.edu, or visit 
http://csl.umd.edu. 

range in cost and class time. 
For more information or to reg- 

ister for a program, go to www. 
uhr.umd.edu and click on the link 
"Training Programs." Or contact 
the Organizational Development 
and Training Office at (30 1) 405- 
565 1. 

Faculty & Staff Women's 
Golf 

Call for Proposals 
All faculty and staff are invited to 
help kick off the 2004 season at 
the University Golf Course on 
March 16 from 930 to 1130 a.m. 
Nine- and l&hole players will plan 
this year's program. Coffee and 
refreshments will be served. 
Admission is $2. 

For more information, contact 
Betty Bowers at (301) 405-6825 or 
ebowersQumd.edu. 

The Professional Concepts 
Exchange Conference Planning 
Committee is accepting proposals 
for workshops during their 22nd 
annual conference on June 4 at the 
Inn and Conference Center. The 
committee encourages workshop 
topics to address the Conference 
theme: "Empowering the Individ- 
ual for A Workplace." 

For more information, contact 
Theresa Prince at (301) 405-3936 
or tprince@umd.edu. 

Maximizing Potential 
Artistic Freedom in Early 
Modern Italian Art Learn the keys to performance and 

productivity in yourself and fellow 
faculty and staff members this 
summer. The Organizational Devel- 
opment and Training Office is 
offering programs between April 
and September in: 

Professional Development 
Management Development 

A New Hire Orientation and 
PRD 
Environmental Safety 
University Business Skills 
Personal Development 
Financial Retirement 

"Reexamining the Rules of 
Investing,""UrgencyAddictionn and 
"Mentoring the Writing of Others" 
are three of several new courses 
being offered this session. Courses 

Join the Center for Renaissance & 
Baroque Studies for a seminar in 
its Works-in-Progress series from 
1230 to 1 p.m. on March 16 in 
room 0139 Taliaferro. Anthony 
Colantuono, Department of Art 
History &Archeology, will discuss 
the subject of "invenzioni" by pre- 
senting his basic thesis, brief textu- 
al passages, archival documents, 
letters, early theoretical writings 
and iconographic instructions for 
group discussion. There will be 
snacks and coffee. 

For more information, contact 
' 

Karen Nelson at (301) 405-6830, or 
knelson@umd.edu, or go to 
www.crbs.umd.edu/calendar. 

Ethnic Minority Awards 

Student Leader 
Nominations 

Every year, the President's Com- 
mission on Ethnic Minority Issues 
(PCEMI) recognizes those who 
have worked to improve the racial 
climate on campus by presenting 
the Minority Achievement Awards. 
Make your nominations by April 5. 
Awardees will be honored at a cer- 
emony in May. 

For more information, visit 
www.inform.umd.edu/pcemi/ 
awards.htm1. 

The Office of Community Service- 
Learning encourages faculty and 
staff to nominate outstanding st* 
dents for the "Megan Cooperman 
Award for Outstanding Leadership 
in Service," which will be present- 
ed to a graduating senior who has 
organized and inspired other stu- 


